Your Organization Logo Here
Date
House of Representative’s Name and Address Here
Dear Representative Name:

I am the (your title and organization here which) is located in your Congressional District. I am writing to express my strong opposition to the so-called “Employee Free Choice Act” (EFCA).

As I am sure you know, labor unions are pushing EFCA as their top legislative priority for this Congress.  This legislation will deny the workers of this nation and our hospital the right to decide whether to form a union through secret ballot election and replace it with a “card check” system.  For over 70 years, workers have been able to decide on the issue of unionization through secret ballot elections.  Now as a result of declining union membership, union bosses want to strip that right from the workers they claim to represent and support.  Nothing could be more undemocratic than to deny workers the right to vote in private on unionization and replace it with a dubious “card check” system.  There have been numerous examples over the years of authorization cards being obtained by union organizers through coercion, intimidation, manipulation, harassment and providing misinformation.  These cards are often signed by employees who do not understand the ramifications and are obtained under the “cloak of secrecy” by the union with no oversight or monitoring as to the tactics being utilized to obtain these cards.  Union organizers often show up at employees’ homes to try to get cards signed.  Even the United States Supreme Court stated that authorization cards are “inherently unreliable.”  In fact, in 2001, Rep. George Miller, chief sponsor of EFCA, wrote a letter to the Mexican government imploring them to ensure secret ballot elections were utilized to determine unionization so that employees were not coerced, intimidated or threatened into unionization. Apparently, secret ballot elections are appropriate for Mexican workers but not American workers.
I am aware that unions claim the election process is unfair and that companies fire employees during union campaigns as reasons supporting passage of EFCA. However, both of these assertions are untrue.  If the process has been so unfair for over 70 years, how is it that the unions have historically won over 60% of all elections held?  That is akin to one political party claiming elections are not fair because they lost more in the last election.  The truth is that union bosses know it is easier to unionize through an unregulated, secret card check system than with a fair and monitored secret ballot election. With respect to the issue of companies firing employees during campaigns, the data the unions have used to support this suspect contention has been proven inaccurate and was paid for by the unions.  The data maintained by the NLRB indicates that the frequency of “illegal firings” during a union campaign is less than 3%.  As such, there is no sound public policy reason to necessitate this drastic change in labor law which has served our country since 1935.
We have also heard that the unions claim that EFCA will not eliminate elections since the unions will still be able to ask for an election.  Such an assertion is disingenuous and quibbling.  The reality is that unions will never ask for an election once they have enough cards signed so the effect of EFCA is to do away with secret-ballot elections for the employees.
Finally, this legislation could have an even more damaging impact on healthcare in this country.  As we seek to solve our nation’s healthcare crisis and ensure healthcare availability to all citizens, one of the top priorities is containing the cost of healthcare.  Forced unionization in the healthcare sector will only lead to increased costs frustrating the goal of reforming our healthcare system.  If we want to turn our hospitals into a replica of our auto industry and its current problems, then EFCA is the tool to accomplish that undesirable result.  Further, unionization often creates a divided workplace and promotes an “us v. them” atmosphere.  Healthcare workers must work as team to best serve the needs of their patients.  Unionization in hospitals can undermine that goal.
The deepening economic recession has not spared the healthcare sector and hospitals are entering unchartered territory.  Hospitals have been one of the few, sustained engines of economic activity in our communities while simultaneously providing healthcare to America’s uninsured through their emergency rooms.  Now is not the time to enact policy that will financially strain hospitals further causing a detrimental impact on jobs and healthcare accessibility.  The EFCA will only worsen this present economic situation for hospitals and the nation as a whole.  If you have supported this legislation previously, I strongly hope that you will reflect on the changing economic environment and how this bad public policy will adversely impact the hospitals in your communities.  If you have opposed this legislation in the past, I thank you and hope that you will continue your opposition and encourage your colleagues to do the same. 

I would request that you vote against the Employee Free Choice Act. 

Sincerely,

